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ABSTRACT 
 
The purpose of this study is to explore the influence of the external pressure, 
commitment of management, government internal control system, accountability, 
and competence of human to the application management financial transparency 
reporting. The population in this study were employees who worked in the 
Kabupaten Kudus (22 government agencies). The sampling method used in this 
study is purposive sampling method. The hypotheses then tested by using SPSS 22. 
The results of this study indicated that the exsternal pressure, management 
commitment, internal control system, accountability, competence of human 
significantly affect the transparency of financial reporting have significantly 
transparency of financial reporting. 
 
Keywords: Transparency of financial reporting, exsternal pressure, manajemen 
commitment, internal control system, accountability, and competence 
of human. 
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ABSTRAK 
Tujuan dari penelitian ini adalah untuk menganalisis pengaruh tekanan 
eksternal, komitmen manajemen, sistem pengendalian internal, akuntabilitas dan 
kompetensi sumber daya manusia. Populasi penelitian ini berada di Kabupaten 
Kudus (22 agen pemerintahan). Metode pengambilan sampel menggunakan 
proposive sampling. Metode analisis yang digunakan adalah analisis regresi linier 
berganda. Hasil penelitian ini menunjukkan bahwa variabel tekanan eksternal, 
komitmen manajemen, sistem pengendalian internal, akuntabilitas dan kompetensi 
sumber daya manusia terhadap pengawasan keuangan daerah.  
 
Kata kunci : transparansi pelaporan keuangan daerah, tekanan eksternal, 
komitmen manajemen, sistem pengendalian internal, 
akuntabilitas, kompetensi sumber daya manusia. 
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